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Supported Work Program

Overview:
DEED covers a portion of the wages the employed Participant earns while in a training program at work. The payments cover the costs associated with the training and for the lost productivity of the Participant while in training. However, the subsidy payments cannot exceed 50% of the wages the employer pays to the Participant. The employer must pay the Participant in accordance with any applicable law, at the same rate as similarly situated employees or trainees, and at least at the state minimum wage).
Benefit:
DEED would ensure that every candidate that gets sent to a business is thoroughly vetted for the position they are being placed in. A relationship should be established between the hiring manager and DEED, for the state to understand what their ‘hard-to-fill’ positions are. Once DEED understands the positions that need to be filled, we can more appropriately vet candidates for positions with specific skill sets. Finally, the most impactful benefit of Supported Work, is having up to half of the program participant’s wages subsidized through the duration of their training period (90-180 days).
Contact:
All businesses in East Grand Forks and the surrounding area that feel they can benefit from participating in the Supported Work program, or would like more information, are encouraged to get in contact with Sam Jenson, Workforce Development Representative for DEED. 
(P) 218.399.8578
(E) Sam.Jenson@state.mn.us
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